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      August 13, 2009


RE:
     Changes in Employee Voluntary Benefits



The GISD Benefits Committee has reviewed the employee surveys and RFP information that was compiled by CBA, the District’s Third Party Administrator.  The results of the surveys indicated that employees are interested in having access to short term disability insurance and long term care insurance.  Pre-paid legal insurance was the least desired product noted in the surveys.
In addition, we received responses to the RFP for 403(b) and 457 plans.  The responses to the RFP varied in products offered and fees charged to the employees.  The top providers were ING and VALIC.  The ING response was most favorable for the 403(b) plan and VALIC was most favorable for the 457 plan.

The following is a recap of the current benefits offered and the proposed benefits to be offered.  There is no change in the cost to the district.  Employees will have more investment options with the 403(b) and 457 plans with lower costs.  In addition, employees would have access to additional insurance products.

The GISD Benefits Committee is recommending the changes to the proposed benefits as presented in the following recap.  ING would become the single 403(b) plan provider, VALIC would become the single 457 plan provider, we would solicit RFP’s for short term disability insurance and long term care insurance and drop the current pre-paid legal plan.  The dropped pre-paid legal plan would require employees to make individual arrangements with their current provider if they wish to continue with the plan. 
Current Benefits:
Core Benefits:

Offered Through NMPSIA 

-Basic Life

-BCBS Medical

-Concordia Dental

-Long Term Disability (After 30 Days) 

-Voluntary Life

Retirement And Voluntary Benefits: 

IRS Section 125 (Cafeteria Plan) 

· Accident

· Short-Term Disability
· Cancer/Specified-Disease

· Hospital Confinement/Personal Sickness Indemnity

· Specified Health Event

· Hospital Intensive Care Hospital Confinement Sickness  Indemnity

· Pre-Tax Medical and Dependent Care Reimbursement Accounts

403(b) and 457(b) Instruments 

*Retirement Instruments with Six Providers

· 403(b) Annuities with Surrender, Withdrawal and Administration Fees

Pre-Paid Legal

Paid Up Life Insurance at 65

*19 Providers Before Screening for Compliance with New IRS 403(b) Regs

Proposed Benefits:
Core Benefits:

Offered Through NMPSIA 

-Basic Life

-BCBS Medical

-Concordia Dental

-Long Term Disability (After 30 Days) 

-Voluntary Life

Retirement And Voluntary Benefits: 

**IRS Section 125 (Cafeteria Plan) 

· Accident
· Short-Term Disability

· Cancer/Specified-Disease

· Hospital Confinement/Personal Sickness Indemnity

· Specified Health Event

· Hospital Intensive Care Hospital Confinement Sickness  Indemnity

· Pre-Tax Medical and Dependent Care Reimbursement Accounts

403(b) and 457(b) Instruments

**Retirement Instruments with Two Providers  (ING for 403(b) and VALIC for 457)
· 403(b) Fixed Annuities, Mutual Funds, Variable Annuities with no Surrender, Withdrawal and Administration Fees

· Better Selection of Funds at Lower Costs

· Offer Investment Advise to Employees

· Common Remitter Services  

**Short Term Disability

Long Term Care

Paid Up Life Insurance at 65

**Organized Enrollment  Once a Year Only

